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FOREWORD

Thank you for your interest in the position of Head of
School - Humanities at the University of Southampton.

We are one of the world’s leading universities with an international
reputation for excellence in research, teaching,and a deep commitment to
knowledge exchange. With anambition to become one of the top research
universities inthe world we are investingin the people and infrastructure to
achieve this.

Ouraimisto change the world for the better. Bringing together realms of
research, creativity,and knowledge, we are focused on truly collaborative,
immersive,and groundbreakingimpact. We care about the challenges that
humanity s facing,and work to support others on bothalocaland global
scale. Join usin this work,and you will have the opportunity to bring your
ideas to life and make atangible difference to future generations.

Weare knownasafoundingmember of both the UK’s prestigious Russell
Group of leading research-intensive universities and the Worldwide
Universities Network (WUN). With campus operations in Malaysiaand China,
aswellas major partnershipsacross the world, we havea global outlook that
attractsthe most talented staff and students fromaround the world.

The University’s Triple Helix Strategy places people atits heartand delivers
exceptionalinterconnected education, research,and enterprisein order to
nurtureandtransformlives. The post holder will be akey member of the Faculty
Leadership Teamand will contribute to boldambitions bothacrossand beyond
the Faculty, positioningthe Humanities at the core of the University’s mission
andattheforefront of its international reputation.

The Head of School will provide inspirational leadership to staff, students,and
partners, enablingthe enhancement of its constituent units. They will alsowork
closelyand collaboratively with our sister School, The Winchester School of
Art. Theywill have adeep commitment to equality, diversity,and inclusion,and
willensurethereisavibrant currentandfuture pipeline of talent.

Driven by curiosity, innovative thinking, and passion, the successful
candidate will possess astrong record of academic achievementanda
significant record of leadership. They will articulate a clearandinspiring
vision for the continued development of the School. Withagood
understanding of the UK higher education sector, they will also bring
commercialacumen,acommitment to creativity,and the ability to
represent the School internally and externally at the highest level with
excellent communicationandinterpersonal skills.

Itis important that we find the right person for this role,
whatever their circumstances. We will be as flexible as possible
in considering individual requirements and circumstances to find
the optimum solution for the successful applicant.

If you want to take your career to new heights, and believe
you have the skills, experience, and drive to lead the School of
Humanities, we want to hear from you.

Please see page 8 for more information on equality, diversity
and inclusion.
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A Together we can make a real impact on the future.
|
’ Our University community is committed to the highest Our exceptional students share in the journeys of
quality in everythingwe do. We have aglobal reputation discoveryand become confident thinkers who canrealise
forour passionand ability to work collaboratively their full potential. We attract high-quality students
in deliveringworld-class education, researchand from over 130 countries,and educate students through
innovation that makes a realimpact on society’s biggest University of Southampton Malaysiaand collaborations
challenges. with prestigious partners globally.
Tomeetthose challenges head-on,we musthaveateam  Asourstudentsbecome graduates of the University,
thatis reflective of societyand our students. We strive theyjoin our wider global community of over 265,000
forgreaterinclusivityin ourcommymty.Dlver5|.ty|sa aIumm,wfnh access toanetworkthat can provide further =~ ( | Partnersvisiting from China
strengthand makes us more creative,accelerating our opportunitiesacross the world. B ! performedaconcertfor
# impact on society. We celebrate an equal and respectful A\ & erci :
& en\F/)ironmentin V\)//hich o Iefromal?walksoflifepand Asaforward-thinkinginstitution, we will strengthen our & A b" ouruniversity community.
N peop reputation,increasing our nationaland international g Sl Impressively, the pieces

backgroundsare welcometojoinus.

Our peopleinspire and empower oneanother
toshareandapply their knowledge to transform

lives. Theyare key to what we do,and who weare.
Working collaborativelyand fosteringa culture of
transformational leadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purposeand
vision:toinspire excellence, toachieve the remarkable,
and buildaninclusive world. Find out more about our
values on page six.

Our peopleare our University, whichiswhy our Strategy
andall of ouractivities focus onthe communities that
make up ourinstitution. We are made up of brilliant minds,
motivated leadersand passionate changemakers. By
working collaboratively,we canachieveincredible things.

rankings tosecureapositioninthetop1ointhe UKand
strengthen our positioninthe top 100 internationally.

Ourstrongresearch partnerships, publicengagement
and achievementsin entrepreneurial activities have been
recognisedinourvery strongall-round performancein
thefirstand second Knowledge Exchange Framework
(KEF) exercises.

Collaborate with us: together we advance.

Find out more
The University Strategy
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were rehearsedvirtuallyand
performedasaSouthampton
and Zhezhang Music
Conservatoire collaboration.

The School of Humanities isa rich, multicultural community that
celebrates diversity. The different backgrounds and experiences of
our peopleformnew perspectivesandinnovative solutionstosolve
complexreal-world problemsfacingsociety. The School of Humanities
iscommitted to makinga positive socialimpactandincreasingsocial
mobility, transforminglivesand enhancing prosperity across the globe.
Ourresearch, teachingand knowledge exchangeand enterpriseare
internationalin outlookand ouralliancesand collaborations havea
global reach. Weaimto facilitate educational experiences that will help
Southamptongraduatesto understanddifferent perspectivesand
developtheskillsthat they will needtoflourishin the global workplace.

Weareactively workingto raise theinternational reputationand reach
of the School,inline with the University’s International Strategy and
are committedto the growth and diversification of ourinternational
student populationatalllevels.In orderto strengthenthe School’s
existing network of international partnerships, we are focusing on

the development of strategic research and education partnerships;
encouragingand facilitatinginternational collaboration through our
research centres,and exploringarange of opportunities for TNE
deliveryas part of University-wide projects. Supporting the provision
ofanexcellentinternational student experience, the School houses
the Academic Centre for International Students delivering both pre-
sessionalandin-sessional English Language programmes. We'realso
proudto have the University’s highest percentage of outwardly mobile
studentsandare committed to the creation of further,accessible
opportunities,for studentsacrossall departments.
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People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

Theyare integral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally,which requires us
to be collaborative and collegial.

Asacommunity of talented
individuals, our systems need
to enableand empower us. Our
community upholds academic
freedomand develops through
constructive, civil debate.

People Education Research Knowledgex

Ensuringdifferent views are heard
llows us to make the best decisions eXChange and
a : enterprise

W, o5 Our highly-ranked education, research and knowledge
: €are agile, flexible and " \ exchange and enterprise (KEE) are already distinctively
Wways of workingto penef® intertwined.

By strengthening and increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
reachand ambition sets us apart.

CsiTrpton

CRLEBRATING
SUCCESS g

Ourannual Vice-Chancellor’s Awards recognise and Our staffand students at Winchester School of Art Professor Genia Schénbaumsfeld, Professor of Philosophy, was Collaborations with prestigious partners suchias the Singapore

celebrate the exceptional contributions made by collaborated with fashion designer Liang Mingyu for her awarded a prestigious European Research Council Advanced Grant for Institute of Management allow students to study a wide range of

our staff duringthe academicyear. sustainability sculpture, ‘Masai Mara’, as part of their ‘Itinerant her five-year project: ‘The Ethics of Doubt - Kierkegaard, Scepticism subjectsand undertake researchinan international environment.
Objects’ programme for Tate Exchange. and Conspiracy Theory.




EQUALITY,
DIVERSITY
AND

INCLUSION

It matters to us in all that we do.

Atthe University of Southampton, we believe that we can only truly
play our partinsupportingsociety if we are reflective of society. We
are therefore passionate about creatingaworking environmentin
whichyouare freeto bringyour whole self towork.

Wearefocused on creating supportive workplaces forallwhere
discrimination has no place. The way in which you choose to live
your life has no bearing on your ability to do your job. Likewise,

age, gender, disability, sexual orientation, religion, social
background, ethnicity orany otheridentifying factor will never bea
consideration here. Instead, we are determined to always treat our
staff equally, fairlyand with respect.

We welcome people fromall walks of life,and as such, we champion
auniquely diverse working environment in which every colleague
isable to excel, regardless of their background or their life choices.
Quite simply, we want to attract likeminded people to our team

- people who careabout the world,and who share our passion

for creatinganinnovative and forward-thinkinglearningand
research environment.

Weare proud to support many staff and student networks,and

we encourage these groups to getinvolved in helping us create
aforward-thinkingand desirable workplace. WeareaStonewall
Diversity Championand we areimmensely proud to have been
awardedaninstitutional Athena SWAN silver award, which
underpins our pledge toimprove equality forwomen. We are also
delightedto have received the Race Equality Charter bronze award
from Advance HE, which recognises that we have asolid foundation
for eliminating racialinequalities and developinganinclusive
culturethat valuesall staffand students.

Wealso support flexible workingand are proud of our openand
supportive working environment; with options such as job shares
available, we ensure opportunities are equaland focused onthe
needs of our colleagues. We know that change and improvement
isacontinual process,and our community is a big part of this, so
wealways want to hear from our staffabout how we can create the
best possible working experience.

Find out more
Creatingan inclusive community

1

3 o s i

R

TR

-




éé

Archaeology at Southampton
provides the incredible
opportunity to participate in
fieldwork-allowing you to put
theory into practice as part of
your degree. This is one of the
aspects | have enjoyed the most.
Everythingfeels relevant, despite
it being a subject focused chiefly
inthe past.”

Amber Williams

BA Ancient History and Archaeology
with Year Abroad, first year

OVERVIEW OF
THE ROLE

The School of Humanities comprises eight departments:

the Academic Centre for International Students, responsible for
our successful Pre-sessional and In-sessional English language
programmes; Archaeology, English, Film Studies, History,
Languages, Cultures and Linguistics, Music and Philosophy.

The School is also home to Digital Humanities - a team who takes
digital and computational approaches to Humanities research,
teaching and enterprise across disciplines. Humanities is one of
the two high performing schools within the Faculty of Arts and
Humanities. Collaborating closely with Winchester School of Art,
and drawing together a wide range of disciplines, our community

is a diverse, globally-facing and locally-connected centre of
excellence for research, teaching, outreach and enterprise.

Witharound1oo taught programmesinthe
School, our dynamicand innovative curriculumis
built uponashared passion for our subjectsandan
active engagement in the debates and challenges
of themodernworld.

Ouraimisto providean environmentinwhich
ourstudents can flourishand support them
astheydevelopasindependent, creative and
critical thinkers who can make positive, variedand
meaningful contributions to society. The School
has recently undertakenamajor curriculum
revalidation exercise. Akey part of your role will be
guidingthe new programme offer to market, but
alsolookingaheadto the experience of the students
onthese programmes, includinghow we embed
digital skillsand criticality, resilience and well-being,
andagenuinesense of belongingand purposein
ourwiderstudent experience. Youwillbeat the
forefront of motivating staff to deliver on these.

The Schoolis currently hometo over 2,500
students, including200 PGRs,and we have
ambitious plans to substantially increase our
student numbers by 2027.

The School of Humanities hasaworld-class
reputation for research, with the majority of our
departmentsrankedinthetopiointheirfieldsin
REF 2021. Our vibrantinterdisciplinary research
ranges from blue skies projectstoresearch
thataddresses the world’s greatest challenges.
Humanitiesalso has particular strengthsin
knowledge exchange and enterprise,and weare
building on existingworkas wellas growingin
thisarea.Inadditionto departmental activity, we
havetenresearch centresthat reflect particular
thematic research clusters withinthe School.
Humanitiesalso playsaleadingroleinthe Faculty’s
Southampton Institute for Artsand Humanities

which supports proof of concept research projects
and cross-disciplinary events,as well as facilitating
partnershipsandinnovative approachesto
knowledge exchange.

Humanitiesisalso the hometo The Parkes
Institute,aworld-leading centre for the study of
Jewishand non-Jewishrelationsacrosstheages.
The University’s Parkes Library consists of over
20,000 printeditemsandis supplemented by

one of the largest collections of Jewish archivesin
Europe. The Institute places particular emphasis on
innovative interdisciplinaryapproachesand strong
global collaboration. Public engagementisat the
heart of its missionand it hasavibrant programme
of outreach activities.

How to apply

The University of Southampton has engaged
Minerva (www.minervasearch.com) to assist
with the recruitment of the Head of School
of Humanities.

For moreinformationincludinghowtoapply,
please visit Minervaat
https://www.minervasearch.com/
current-opportunities/southampton/.

The closing date for receipt of applicationsis
midnight (GMT) on Monday 27th May 2024.

Followingalonglist meeting of the Search
Committee, successful candidates will be
invited to attend an Engagement Day on
Thursday 13th June 2024.

Interviews are scheduled to take placein
personon Monday 24th June 2024.
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ROLE OF HEAD OF SCHOOL -
HUMANITIES

Job purpose

The Head of Schoolisakey leadership role
withinthe Universityand is responsible and
accountablefor:

e Developinganddeliveringashared vision
andstrategy for the School suchthatitis
alignedtothe University and Faculty strategic
priorities, objectivesandvalues.

e Providingstrong,creative,academicleadership,
aswellas,human, physical resourcesand
financial management of the School.

o Creatingand maintaininga positive, collegiate
environment that encouragesand supports
excellenceinresearch,education, enterprise
and knowledge exchange.

o Representingthe School within the Faculty,
Universityandthe wider public.

Key accountabilities/primary
responsibilities

Strategic leadership

e Workwith Deans, Associate Deans, Heads
of Schoolsand Professional Services
Directorstoleadand contribute to cross-
Universityinitiatives (e.g. development of
new programmes, research collaborations,
research infrastructure and sustainability)
tomaximise the cross-disciplinary strengths
of the Universityandto ensure the School’s
strategyisinalignmentand positioned
toenhancethe University’s nationaland
international profile.

e Workin conjunction with other Heads of
Schoolacross committeesand workinggroups
toshareand harmonise best practice toensure
consistency, efficiencyand effectiveness of
research responsibilitiesand processes.

e Toworkeffectively,asamember of the Faculty
Board,intheleadership,managementand
development of Faculty activities.

e Workin conjunctionwith Faculty colleagues
across committeesand working groups to
shareand harmonize best practice toensure
consistency, efficiencyand effectiveness of
research,educationand enterprise processes.

e Provideacreative vision for the School
and engage with relevant stakeholders to
positionitasasignificantinfluential national
andinternational leader.

12

e Leadand manage the School’s senior

management team.

Workwith the Deanand designated
accountant to developandimplement
sustainable financial business plans for the
Schoolincludingthe management of staff and
non-staff costs to meet Facultyand University
objectivesand KPIs ensuring compliance

with Universityand Faculty strategyandin
accordance with the agreed timetable.

Planand develop organisational change
forthe advancement of the School, Faculty
and University.

Strategic development

e Actasarepresentative of the School

through the provision of strongacademic
leadership and operational management
forthe Schoolstrivingfor-and being
accountable for - the KPIs that demonstrate
excellencein quality and productivity of
research,education enterprise, innovation,
student recruitment, includinginternational
where appropriate,and enterprise, within
the planned resources.

Quality Assurance responsibilities:
In conjunction with the relevant Associate
Deans and Deputy Heads of School
(Education & Research) to be accountable
for efficient and effective processes and
structures for the conduct of research
and foracademicstandardsin education.
In particularinthe delivery of an excellent
student centred, research-led learning
experience forall studentsand ensuring
appropriate access to robust student
support mechanisms.

New Income Identification: Work with
therelevant Associate Deansand Deputy
Heads of School (Education & Research) to
ensure the identification of new education,
researchand enterprise opportunities and
the diversification ofincome streams.

Enterprise: In conjunction withthe Associate
Dean (Research & Enterprise) and Associate
Dean (International) champion innovation
inenterpriseactivitiesand contribute tothe
University nationaland international policy.

Line management and performance
responsibilities

Managing People: Manage and supportyour
people’s work productivity, performance,
wellbeingand development to maximise their
contributionand enable personal growth.

e Workload and performance:
In conjunction with the Head of Departments
(HoDs) and colleagues within the Faculty
ensure accountability foran effective line
management structure;ensure thatall
staffinthe Schoolareallocated duties/
workload equitably and are clearabout their
responsibilitiesand that they areadequately
managed, mentored and/or monitored.

e Staff Appointment:In collaborationwith
therelevant HoDs, Deputy Heads of School,
Associate Deansandthe Deantakealeading
roleand responsibility for business cases for
Schoolfundedappointmentsensuringtheyare
aligned with Facultyand University strategy.

o Staff development: Ensure the provision
of an environment conduciveto the
development of staffand studentsincluding
the Concordat for Early Career Researchers.

e Ensureline managers are skilled to provide
mentoringand development opportunities,
including preparation for promotion, to
ensure potential is fulfilled.

e Responsibility for theimplementation of
aperformance framework that utilises
metricsand objectives for educationand
researchandis in line with University,
Faculty, REF, TEF and KEF requirements
and goals. Beaccountable for ensuring
the monitoringand management of all
staff performance through individual staff
appraisal e.g. appraisal moderation.

o Staff engagement: To planandimplement
astrategy for staff engagement to ensure
that staff contribute to and engage with
the School, Faculty and University strategy
including organisational change.

e Student Experience: Ensuringasasenior

member of the Faculty thatyou lead the wayin
deliveringan exceptional Student experience.

¢ Managing Financial Decisions:
Make well-informed and timely
financial decisions to strategic income
generationand smartinvestments,
applyingsound business sense and
good working knowledge of financein
the HE sector, takinginto consideration
theimpact of these decisions onthe
financial sustainability of the wider
Facultyand University.

¢ Managing Compliance:
Responsibility for ensuringyouand
your teams understand and apply the
relevant policiesand guidelines to
maintain operational compliance.

e Managing Risk: Responsibility for
managingrisks effectivelyand ensuring
plansare putin place to mitigate risk or
maximise potential, where appropriate.

e Embedding Collegiality: Enact the
‘Southampton Behaviours’and work
with colleagues to embed them as away
of working within the Faculty.

e Championthe development of
constructive working relationships
betweenthe Schooland colleaguesin
other parts of the University, in order
tofacilitate mutual understandingand
effective joint working.

Internal and external relationships

Responsible to The Dean of Faculty; ADs,
members of the Vice-Chancellors Office.
Collaborative relationshipsinresearch,
enterpriseand innovation and teaching
with University and Faculty academic staff,
elsewhere inthe University, nationallyand
internationally.

Close collaboration and mutual
cooperation with Faculty Operating Staff;
Faculty Manager, Head of Faculty Finance
aswellas Vice-President Operations and
related Professional Services.

CANDIDATE
PROFILE

Qualifications, knowledge and
experience

e Aproventrackrecord of credible academic
leadership.

APhD and/or extensive professional success

andachievement.

Comprehensive understanding of
humanitiesina21st Century University.

Significant skillsand experiencein
education/research/enterprise programme
delivery.

Well-established nationalandinternational
reputationinsubjectarearelevanttothe
Facultyandasignificant track record of
achievementinrelevantsubjectarea.

Goodworkingknowledge of the NSS TEF,
REF and KEF processes.

Planning and organising

Excellent organisational skills.

Ability to achieve maximumaddedvalue

in coordinated strategic partnershipsand
academic education and/or research and/or
enterpriseasappropriate.

Provenability to successfullylead and
manage change inacomplexorganisation.

Problem solving and initiative

e Exceptionalability tosolve problemsand
criticallyanalyse situations.

e Provenability to demonstrate independent
anddistinctive thinking.

Management and teamwork

e Strongleadership abilities, includingthe
ability to motivate, influence and persuade
others-internally and externally.

e Applyandactively promote equality,
diversity andinclusion principlesto the
responsibilities of the roleand demonstrate

specific experience of embedding measures

todevelopaninclusive culture.

Ability to work cooperatively, influentially
and effectively with the other Schoolsinthe
Faculty,across the University and with other
Universitiesand partners to deliver the
Universityand Faculty priorities.

e Ability to manage individuals from diverse

professional backgrounds.

Ability to shapea positive culture of
management, leadershipand engagementat
alllevels of the School through exceptional
leadership and by personal example.

Communicating and influencing

Excellent communicationandinterpersonal
skills,able to persuade and negotiate to
helpin developingand maintainingstrong
relationships with staff and key partners.

Ability to inspireand empower colleagues,
staffand peersand embedateam ethos
geared toward delivery of the University and
Faculty priorities.

Track record of embedding measures
toensuretransparencyandfairnessin
decision-making.

Good listeningskillsand use of plain
language.

Other skills and behaviours

Ability to demonstrate alignment with
the University’s corevalues e.g. regarding
equality and diversity, inallareas of work;
champion those behavioursinthe School.

Asthe Head of School role model the
Southampton Behavioursand work with the
management team to embed themasaway
of working within the institute.

Commitment to maintain compliance with
relevant Health & Safety policiesand to
sustainaworkingenvironment sensitive to
the wellbeing of University employees.

Special requirements

Ability to attend nationalandinternational
meetings asappropriate.




The Pathways to Health Through Cultures of

Neighbourhoods project led by JoannaSofaer,

Professor of Archaeologyand Co-director
ofthe Southampton Institute for Artsand
Humanities (SIAH), has been awardeda UK
Researchand Innovation (UKRI) grantas part
of the Mobilising Community Assets to Tackle
Health Inequalities programme. The project
aimsto:understand what culture meansto
young peoplefrom deprived communitiesin
Southampton;andidentify ways they canuse
theartsand cultureforself-caretoreduce
future health challenges. It brings together
academics, civicleaders, health professionals,
non-governmental organisations,and cultural
organisations.

Southampton
is ranked

81st

in the world'

internationally excellent®
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in research grant and
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quality students
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The Complete University Guide, 2024
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Southampton, London Economics, 2022
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The University creates and
underpins employment
in other organisations,

amounting to over
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jobs across the UK®
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working with over

1,000

external organisations
around the globe
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OUR CAMPUSES

We have six campuses in Southampton, one in Winchester and one in Malaysia.
Each has its own personality, world-leading facilities and specialisms.

Highfield Campus

Our main campus, Highfield, is the largest of
our campuses,and the heart of the University.
Itishome to many of our state-of-the-art
researchand teachingfacilities,and combinesa
lively and excitingatmosphere with calm, green
surroundings.

With cafes, shops, concert halls,gymsand even
astudent cinemaalongside academic facilities,
Highfieldisahub of activity.

Thisisalsowhere weare planning significant
improvements to our student sports facilities,
includingamajor expansion of the popular
Jubilee Sports Centre.

University Hospital Campus

University Hospital Southamptonis the main
site for the study of medicineand healthcare. It
hostsapurpose-built research hub,andisalso
hometo the University’s dedicated Centre for
Cancer Immunology - the first of itskindinthe
UK. Thissite willsoon see the development of a
new medical health research building.

Boldrewood Innovation Campus

Boldrewoodis the base for engineering studies
andresearch. Facilitiesinclude laboratories for
studyingunmannedaerial vehicles (UAVS), fluid
dynamicsand high-performancesports,adriving
simulator, flight simulators, design studios,
a138mtowingtankand our £48m National
Infrastructure Laboratory (NIL). The NIL houses
fivenewengineeringlaboratories, includinga
3omx15mlargestructurestestinglaboratoryand
acutting-edge geotechnical centrifuge.

Waterfront Campus

Basedat the National Oceanography Centre
Southamptonis one of the world’s leading
research centres for the study of oceanand
Earthscience, with facilitiesincluding the Coral
Reef Laboratory,amulti-use researchaquarium,
our19.75sm purpose-built catamaranandthe
National Oceanographic Library.
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With200m of access to the waterfront, the
Campusisalsothe operational base for the
Natural Environment Research Council’s
(NERC) UK fleet of deep-searesearchvessels,
giving us unique access to research cruisesall
overtheworld.

Avenue Campus

Justafew minutes’ walk from Highfield,

and onthe edge of Southampton Common,
Avenue Campusis the base for our humanities
subjects. Avenue hasits own lecture theatres
and cateringfacilities, plusa purpose-built £3m
archaeology buildingandanew interactive
digital humanities hub.

City Centre Campus

Inthe heart of the Cultural Quarterinthe city
centre,our Sir James Matthews Building offers
updated teachingandlearning spacesalongside
facilities for meeting localand regional civic
partners. The Buildingalsoincludesastudent
enterprisezoneandanartisan cafe.

Ashortwalkacross Guildhall Square fromthe
Sir James Matthews Buildingis the University’s
JohnHansard Gallery,one of the UK’s leading
contemporaryartgalleries,which playsa
dynamicroleinthe culturallife of Southampton
andtheregion.

Winchester Campus

Based in the historic city of Winchester, our
specialistarts campus, Winchester School of
Artishometoavibrant community of over
1,300 artand design students. With creative
ambitionatits core, WSA offers cutting-edge
resourcesand facilities including specialist
computer suites, photography studios, laser
cutting,3D printingand more.

The University is planning to expandits presence
in Winchester, withan exciting opportunity
from Winchester City Council.

University of Southampton
Malaysia

In2021, we relocated our campusin Malaysia
toabrand new estate with state-of-the-art
laboratories, upgraded facilities,andimproved
learningand recreational spaces.

University Hospital Campus

——AV . J
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ECAMPUS

Waterfront Campus
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University of Southampton Malaysia




The University’s core purpose and vision is to inspire excellence to achieve the
remarkable and build an inclusive world, and our partners in the city play a vital role

in helping us in this.

BOLDREWOOD
3 i - INNOVATION
NATIONAL OCEANOGRAPHY CAMPUS : ' .
CENTRE SOUTHAMPTON Ourfoundationsand heritage make the Southampton Winchester
(NOCS) WINCHESTER Universityagateway totheworldand our
SCHOOL OF ART Strategy emphasises our commitment to‘place’ Southamptonisafantastic placein whichto Onthe edge of the South Downs National

UNIVERSITY HOSPITAL
SOUTHAMPTON NHS
FOUNDATION TRUST (UHS)

SIR JAMES
MATTHEWS
BUILDING

andbeingacivic university. Weare deeply
committedto Southamptonasacity of culture
andacrosstheregionwill further develop our
civicrole of makinga positiveimpact.

Beingacivicuniversityallows ustorethink
how we contribute to our region,sothat civic
engagement can become hardwiredinto
institutional culture.

Articulation of the benefit the University
bringstotheregionthroughthe productive
relationships we have with localand regional
government, willhelp mobiliseacommunity

of supporterstobenefitallcommunities.
Over 5o per cent of our UK-based alumni

(over 80,000 people) live within 50 miles of
the University alongside ‘friends’who support
us philanthropicallyandthrough collaboration.

Underpinned by the four pillars of the Civic
Charter-Place,People, Partnershipsand
Impact -wewillworktogetherwith our friends
andcivic partnershipstoimprovethe lives

and environment of peopleacross diverse
communitiesinajustand responsible way.
The University willbecomeatruly integrated
partofitslocal communities.

live,workandsocialise. Regardless of what life
stage youareat,you willfindadynamicand
vibrant city that caters forall. Withan enviable
location onthe coast,yet just overanhour from
London, theregion combinesincredible natural
beautywithathrivingsocial scene - makingit
adesirable place tolive! Asan ethnically rich
citythatis growing rapidly, Southamptonis
benefittingfrom considerableinvestmentsin
theregion.

Thecity centreis currently thrivingthanks to
over £60om of regeneration plansand projects,
including the historic Bargate Quarter, with new

hotels,homesandtransportlinks. Thisisacity of

growthandtransformation,anditisan exciting
timetobehere.

Thereissomethingforeveryonein
Southamptonandthe surroundingareas. For
outdoor enthusiasts, water sports, sailing

and ocean racingare easily available, while the
beautiful New Forest National Park s just 30
minutes away. With many excellentlocal schools

and nurseries, families will find afantastic quality

of life,while there’sathriving LGBTQ+ social
scene.Multiple faithsare celebrated in the city,
andtherich cultural heritage of Winchesteris
justonourdoorstep.

Park,England’sancient capital, Winchester, is
steepedinhistoryandiscomplemented bya
livelyatmosphereandawide variety of pubsand
restaurants, museums, theatres and galleries.
With direct rail links to London, our Winchester
School of Art campusis one of the UK’s leading
artanddesigninstitutions.

3rd

best place
to live and work
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7| View our virtual tours
7| Watch our video
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Formoreinformationincludinghowtoapply,
please visit Minervaat www.minervasearch.
com/current-opportunities/southampton/



